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Anti-Harassment Policy and Consultation Contact for Recruitment Activities

Our company is committed to providing a safe and respectful environment in which all
applicants can participate in our recruitment and selection process with confidence.
During recruitment activities, we do not tolerate any conduct that harms an applicant’s
dignity or personal integrity, any sexual conduct or remarks, or any other inappropriate
conduct that goes beyond what is reasonably necessary for the recruitment and selection
process.

Prohibited Conduct in Recruitment Activities

Our company prohibits directors, officers, employees, and any other persons involved in
recruitment activities from engaging in conduct such as the following;:

e Asking questions about an applicant’s sexual history, sexual orientation, or other
sexual matters that are not relevant or necessary for the recruitment and selection
process

e Making sexual jokes, teasing, comments, or engaging in any other sexual conduct
that may cause discomfort to an applicant

e Engaging in unnecessary physical contact with an applicant

e Using one’s position or authority in the recruitment process to request private
meetings, dates, meals, or other personal interactions

e Contacting an applicant through personal social media accounts or private contact
details beyond what is reasonably necessary for recruitment activities

e Engaging in any other conduct that harms an applicant’s dignity or personal
integrity or creates an intimidating, hostile, or otherwise inappropriate environment
in connection with recruitment activities

Consultation Contact for Recruitment Activities

If, during our recruitment activities, you experience conduct that you consider inappropriate
or believe may constitute harassment, please contact us through the consultation form
below.

You are welcome to contact us even if you are unsure whether the conduct constitutes
harassment.

Harassment Consultation Form for Recruitment Activities

We will respect the privacy of individuals who contact us and, where necessary, investigate
the relevant facts and take appropriate action.

No applicant will be treated unfavorably in the recruitment and selection process or
otherwise as a result of seeking consultation, reporting a concern, or cooperating with a fact-

finding process.
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Our company is committed to respecting the dignity and personal integrity of everyone
involved in our recruitment activities and to maintaining a fair, safe, and respectful

recruitment process.



